
 
 
 
 
 

 

Report to: Policy & Performance Improvement Committee – 6 October 2025 
 

Director Lead:  Suzanne Shead, Director - Housing, Health & Wellbeing 
 

Lead Officer: Cara Clarkson, Business Manager – Healthy Places 
 

Report Summary 

Report Title 
Annual Outturn – Health Improvement & Community 
Development Teams 

Purpose of Report 
To provide a cover report for the Committee on delivery within 
the Health Improvement & Community Development Teams 
during 2024-25, with a presentation to be delivered on the night. 

Recommendations 
That the Policy & Performance Improvement Committee note the 
delivery within the Health Improvement and Community 
Development Teams. 

 
1.0 Background  

 
1.1 The Community Development and Health Improvement Teams have historically sat 

within the Regeneration & Housing Strategy Business Unit.  A review in 2024-25 has 
realigned existing resource to provide a stronger focus on front line delivery in the 
coming years, including focusing on delivering key projects within the capital 
programme (Yorke Drive, Ollerton Town Centre and 3G Pitches) and enhancing the 
capacity within the Health Improvement (now Healthy, Active Lifestyles Team) to 
tackle health inequalities, including food insecurity, across the district. 

 
2.0 Key Updates to be covered in presentation 

 
2.2 A presentation will be delivered to the committee detailing the range of projects and 

work undertaken during 2024-25, providing an insight into the impact of these teams 
in developing healthy, resilient and self-sufficient communities. An overview of the 
key areas to be covered is attached at Appendix 1. 

 
3.0 Implications 

In writing this report and in putting forward recommendations, officers have 
considered the following implications: Data Protection; Digital & Cyber Security; 
Equality & Diversity; Financial; Human Resources; Human Rights; Legal; Safeguarding 
& Sustainability and where appropriate they have made reference to these 
implications and added suitable expert comment where appropriate.  

 
 
 
 



 Financial Implications (FIN25-26/2838) 
 
3.1 There are no financial implications arising from this report. 
 
 Equality Implications  
 
3.2 There are no additional Equality implications arising as a result of this update report. 

The work of the Health Improvement and Community Development Teams aims to 
decrease inequalities across the district by providing opportunity for residents to 
engage in active lifestyles, and by creating opportunities for genuine community 
empowerment with all voices are heard and reflected in service design and delivery. 

 
Background Papers and Published Documents 
Except for previously published documents, which will be available elsewhere, the 
documents listed here will be available for inspection in accordance with Section 100D of 
the Local Government Act 1972.  
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